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Forewords
Amanduh La
Co-Chair
Creative Director and Founder

Richard Tait
Co-Chair

2020 was a landmark year for the Wellington
International Pride Parade. I am so proud of the
many thousands of Wellingtonians and visitors from
around New Zealand and around the world, who
joined together in celebration of… well, you and me
and all of us!

•

45 Groups
Over 50 separate organisations took part, with
some joining together as a single group.

•

20 Volunteers
We were supported by a smaller, more taskoriented volunteer group in 2020.

•

200 Marshalls
Nearly 50 more people volunteered as marshalls
with their organisations than in 2019.

•

2,400 Participants
Over 2,400 people marched, danced and
celebrated as participants of the parade, around
500 more than in 2019.

•

50,000 Spectators
According to official estimates, and the Governor
General, over 50,000 people turned out this year
to line the streets to watch WIPP 2020, around
35,000 more than 2019.

Continuing on from the work we undertook starting
in 2018 to develop and implement our longterm
vision, 2020 was a significant step towards achieving
our goals. Our plan sets out our vision and our
values; we aim to be inclusive, apolitical, financially
sustainable and supportive of and supported by our
rainbow communities.
We work according to our values; we acknowledge
our past, we respect each other, we are inclusive, we
are proud to be seen and we support others to be
seen and we are a community.
I acknowledge and thank the WIPP Board
Members for their relentless pursuit of our vision.
I acknowledge those who participated in the 2020
parade and I acknowledge the many organisations
and individuals who continue to support us on
our journey.
Most importantly, I acknowledge the hundreds
of volunteers who stepped up to support
our celebration.
To you, to all of you, thank you.
Nga mihi maioha.
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By the numbers for 2020:

We are humbled by the overwhelming love and
support of friends, family, supporters and all of those
celebrating the diversity of our communities.
We are proud of you for being proud of us.

Introduction
TE WAI: To- Mana. Whakarokuhia!
Following on from our theme of “AHI: FIRE” in
2019, the theme for 2020 was Te WAI: WATER.
Dive into your pride! And, many thousands you did
just that!
Water was chosen because it symbolises life,
nourishment, motion, renewal, reflection and growth.
Dive into your pride also meant, for us, fully
immersing ourselves into who we are, our
communities - rainbow and more - and it was our
way of encouraging others to share who they are with
others. Proudly.
In all, over 50,000 Wellingtonians and visitors from
around New Zealand and the world, converged
on Wellington to celebrate on one of those truly
magnificent Wellington days.
Water is also important spiritually. As we marked
one year on from the terrible events in Christchurch,
it was appropriate to cleanse and look forward
to the future. We must learn from the events of
Christchurch in 2019, call out hate, anger and
division, and create opportunities to walk together.
We are committed to supporting inclusion and
diversity as a collective of individuals and as a
united board.
We do not support division or exclusion.
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Vision and Values
Vision
The Wellington International Pride Parade will become one of New
Zealand’s most loved community celebrations. It will be uniquely
Wellington because it will be:
•
•
•

Inclusive and open to all who want to celebrate us, with us.
Apolitical, financially sustainable and future focused.
Supportive of and by LGBTQI+ communities who are themselves
supportive of and supported by other communities in Wellington.

Values
Acknowledgement
Acknowledge our past and our present. There are those who have gone
before us who have fought for the right to be heard. There are those
today who are fighting to be heard and treated with dignity.
We acknowledge you.
Respect
Respect each other; our past, our present and our future. Respect that
we have a shared desire to be loved and treated with dignity but that
our paths to achieving that may not be the same.
We respect you.
Inclusion
Include each of us from our LGBTQI+ communities and include
those from other communities who want to love and celebrate who
we are. We include you.
Visibility
We are proud to be seen with those who may not have felt safe before,
and we are proud to be seen by our families, our friends and our
communities because we see you for who you are. We see you.
Community
We are a community and more than that, we are a diverse and
wonderful family. We will always work to bring our communities
together through our endeavours.

Our Approach
The Board will always work, collectively, to bring LGBTQI+
communities together with each other and with the communities
within which we live. The Board will always work to deliver on the
Vision and it will do so while being consistent with our Values.
The Wellington International Pride Parade will always be open
to any participants who support our Vision and our Values.
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Consultation and Engagement
We want to address calls for the Board to engage
in Hui.
We have been clear, we will respond to any direct
engagement in good faith. We have also undertaken
and shared surveys from 2019 and now in 2020.
Our Board is made up of people from all walks of
life who bring with them networks from throughout
Wellington, New Zealand and the world that further
enrich our work.
We have been careful to focus, first, on building
organisational capability over the last two and a half
years. As a relatively new board, we have sought to
develop a new vision, values and record of delivery.
We have worked towards being financially sustainable
and we have worked to build our membership.
We have also been clear that, second, we would not
allow people from our communities to be put at risk
in situations that were unsafe for them. We have
observed calls for Hui on the premise of excluding

others, on politicising the WIPP, and on views that
are inconsistent with facts. We are also balancing our
response to those calls with the concerns shared with
us that people want to be safe from bullying
and aggression.
We have therefore resisted engaging in a negative
discourse while we worked to deliver the 2020
WIPP. As part of responding to our members and
survey participants, we are excited to build on our
community engagement work over the coming years.
Our consultation and engagement approach will be
further strengthened with a range of activities to
ensure safe ways to participate for those who are not
comfortable in large public settings or who wish to
engage with us one-on-one.
We thank so many of you for your positive
contributions towards our ongoing effort to develop
WIPP for the long-term.

2020 Stakeholder Survey
The Board conducted the second annual WIPP
Stakeholder Survey with full results published to
our website and social media platforms. We are
pleased with the progress we are making.
Around 73% of respondents rated this year’s event
as either “Excellent” or “Very Good”. Under 10%
of respondents rated this year’s event as “poor”.
In 2019, around 63% of respondents rated the
event as “Excellent” or “Very Good”. As with our
2019 Stakeholder Survey, we will take that feedback
on board as we work to improve the event each
year. We would like to thank those who took the
time to provide their feedback to us and we want to
assure you that we take your feedback seriously and
work to ensure that the ideas you have given us are
worked in to our KPIs for the next event.
We have taken on board the comments you have
made, both positive and constructive, so that we
can reflect the kind of event you want to continue
to be part of. We know some of you have strong
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views about the event and we want to assure you
that we are working to balance the mandate we
have for an inclusive, apolitical wider-community
event with one that also reflects a positive
opportunity to celebrate our rainbow communities
in an inclusive way.

Q2 Overall, how would
you rate the event?
Poor
Fair

Good

Very good

Excellent

Many of you provided us with comments
about what you liked:
“The outflow of love and support for all was
just amazing.”
“As a member of the pride community, I was able to
march with my employer and my colleagues… this is
so important.”
“A good range of awesome acts interspersed with the
focused message of our history and the importance
of Pride.”
Some of you also provided us with
comments about what we can do to
improve future events:
“The floats had to wait for traffic lights…”
“Would have been good to have more variety
of people and groups there, it would be good if
rainbow community groups were worked/consulted/
partnered with more and had some level of
ownership of the event.”
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WIPP 2020
WIPP 2020 has been an enormous success.
More than 50,000 people walked, marched, danced, and
celebrated the diversity of our rainbow communities.
Wellingtonians, New Zealanders and visitors from
around the world, of all walks of life, rainbow and
non-rainbow came together to stare down hate, anger
and division.
And, they did it well.
With rainbow communities around the world under
increasing pressure from anti-rainbow groups to
disperse, to divide or to exclude, New Zealand is a
safe haven!
WIPP 2019 was the first major public event in
Wellington following terrorist attacks in Christchurch.
Wellingtonians responded well and in good heart.
WIPP 2020 was one of the last major public events
before the impact of COVID-19 on the daily lives of
people all around the world.

Community Participation
To say that the last two years have been challenging is
an understatement. However, the increasing numbers
of Wellingtonians volunteering, supporting and
participating in the WIPP has been encouraging.
Our Vision has three elements. The first of those is
that the WIPP will be inclusive and open to all who
want to celebrate with us.
Our focus has been to ensure that anyone who wants
to participate in some way, can. That means we will
accept any organisation or individual provided they
are consistent with our values.
That presents its challenges. We know that some
members of our rainbow communities would prefer
to exclude some organisations. We have been clear in
our response to this; we will not exclude anyone from
participating, especially because to exclude some
organisations prevents rainbow staff within those
organisations from achieving more progress within
their workplaces.
In addition to that, we have been clear that so long
as organisations are consistent with our vision and
our values in how they intend to participate in our
communities, we will not politicise our position by
banning or excluding participation.
We recognise that this is at odds with some rainbow
organisations. Our aim is to be apolitical and to
present a progressive and celebratory platform
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on which to acknowledge progress. We support
organisations on other parts of the spectrum who
choose to take a more political approach and we
accept the need to ensure openness to a diversity of
views, in the same way we want to further normalise
celebration of our own diversity.
We focused on building the WIPP in 2019 as a
platform that would enable us to create more
opportunities for partnership between large
corporate allies and small rainbow community
organisations. In 2020, a larger number of rainbow
community organisations were financially supported
to participate this year and we will continue to build
this for future events.

Sustainability of WIPP
We focused on building the WIPP in 2019 to be
an apolitical event and we were proud to have
representation from across the political spectrum
in 2020.
We are proud to have worked alongside a range of
other Pride Festival organisations who delivered
a large number of events, both large and small.
We congratulate the Board of the Pride Festival
for another successful year and we appreciate its
partnership in delivering the Pride Bus, digital
billboards and promotion of both the Wellington
Pride Festival 2020 and the WIPP.
We also acknowledge the range of views throughout
rainbow communities. We know that the scale of
the WIPP means it is a platform upon which many
wish to debate with each other about those views.
However, we are committed to remaining apolitical
and delivering the WIPP so that any member of our
communities, rainbow or otherwise, can participate
should they choose to.
We also take a positive view of the WIPP as an
event on the Wellington summer events calendar and
the Board continues to work towards a financially
sustainable approach to that.
In 2019, the WIPP delivered such an event
successfully. In 2020, our aim was to build on
that success and reach financial targets that would
reinforce the long-term independent financial
sustainability of the event.
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2020 Participants
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Dykes on Bikes & Allies
Programmed
Ride the Metlink rainbow bus with Pride
ACC
Fletcher Building
NZ Falcons
Coca-Cola Amatil
SAP New Zealand Ltd
Different Strokes Swimming Club
Department of Conservation - Rainbow
Network
Rainbow Team Wellington
Fire and Emergency New Zealand
IAG New Zealand Limited
Wellington Free Ambulance
Out@PSA
Youth Line
PwC, EY & KPMG in it together
Bear New Zealand
National With Pride
New Zealand Defence Force
Chorus
Abdul Dynamic Tour Nigeria
Rainbow Labour
PeerZone Piki
Weta Group Supporting OuterSpaces
Embassy of the Kingdom of the
Netherlands
Contact Energy
Tiwhanawhana
Oceania Pride Aotearoa / Pasefika Pride
St John Ambulance
Air New Zealand
Green Party
KiwiRail
Countdown
Ending HIV & Radio Active
The Open Polytechnic of New Zealand
MBIE
Corrections Rainbow Network
Prime Property
NZ POLICE
Meridian Energy
Ibiza Party Bus
2 x individuals

2020 Participants
The Board acknowledges the over 2,400 participants
who came together as part of the 2020 WIPP. We
are so proud you joined with so many of your family,
friends and colleagues to celebrate us, to support each
other and to champion again our progressive city.

A number of training sessions were held in the lead
up to WIPP 2020 and we were impressed by the
professionalism, commitment and enthusiasm of the
marshalls - many of whom were participating for the
first time.

We also acknowledge a number of individuals
and organisations who chose not to participate in
the 2020 WIPP. We support you, we acknowledge
your values and we share in your desire for a more
complete inclusion for all in our communities. We,
like you, know that we are not there yet in reaching
our collective aim.

The on-the-day participant management, led by
marshalls, was superb and as a result we recorded
no incidents or health and safety events.

We see WIPP as one part of a wide array of events,
activities, initiatives and causes that form a spectrum
of challenge to ignorance, exclusion and prejudice.
We will continue to provide a safe environment
that brings rainbow and non-rainbow communities
together in celebration.
We remain committed to our Vision and Values
which include accepting we may sometimes want to
achieve the same outcomes in very different ways.

Volunteers
The Board took a slightly different approach in 2020
compared with 2019 with respect to our volunteer
corps. In 2019, we sought a large number of
volunteers to support us in our delivery of WIPP.
Following feedback from some volunteers that
while they enjoyed their day and valued making
contributions, they felt they had missed the
opportunity to fully participate in the fun! In 2020,
and in response to that feedback, we recruited a
smaller number of volunteers to manage the day
alongside Board Members who took larger active
roles in on-the-day delivery.
This meant we were able to manage the day with
around 20 volunteers who supported key Board
members and professional traffic management
officials. We also acknowledge with love the support
we have received from local Ma-ori Wardens and their
event management expertise.

Marshalls
As part of registration to participate in WIPP, groups
and organisations are also required to provide a
minimum number of marshalls depending on the size
of their groups. In all, around 200 marshalls helped
our volunteers to control the flow of the WIPP
through the streets of Wellington.

The Board expresses its thanks and acknowledgement
for your support.

Sponsors and Supporters
The Board thanks its principal financial supporters
without whom the WIPP could not proceed and
improve every year:
• SAP New Zealand • 1737 - Need to Talk?
• Rainbow NZ
• One Foundation
Charitable Trust
• Coca-Cola Amatil
• Wellington 		
• Wellington City Council.
Community Trust
The Board thanks its key supporters, some of
whom have continued their support for our
communities year after year. We welcome and thank
new key supporters who have worked with us for
the first time:
• Rainbow Creative
• Fringe Festival
• Te Auaha		
• Radio Active
• GoMedia		
• Express Magazine
• Orchestra 		
• Phantom Billstickers
Wellington		
• Air New Zealand
• Jacqueline Cooper
• Prime Property
Photography		
• Armstrong Prestige.
• The Wellington
Entertainment Group

Paint the Town Rainbow
For the second year, WIPP launched Paint the
Town Rainbow. This initiative seeks to build a
visible presence of support in Wellington’s store
fronts in the lead up to the WIPP and the annual
Pride Festival.
The Board thanks Armstrong Prestige for their kind
and generous donation of a weekend in Wairarapa
and we were very pleased to announce that this year’s
winner was The Last Footwear Company.
Wellington International Pride Parade Annual Report 2019/20
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Governance and Rules
Board Charter

2019/20 Board Members

Wellington International Pride Parade Board is made
up of an egalitarian group of individuals, whose
focus was to deliver an inclusive and diverse Parade
to Wellington on 7 March 2020. We work to promote
Wellington and its many Rainbow Groups. We have
both operational and advisory Board Members.

Amanduh La
Co-Chair, Event Founder

Registered Society
Wellington International Pride Parade Incorporated is
a registered society – registration 2679175.
It is bound by its rules held by the Companies Office
and any amendments lodged or in the process of
being lodged.

Richard Tait
Co- Chair, Event Director,
Spokesperson
Simon Murdoch
Board Secretary and
Entertainment Director
Fraser Shaw
Banking & Finance,
Social Media & Communications

WIPP’s objectives as a non-profit organisation are to:

Todd Hamilton-Crook
Corporate Affairs

A. Provide a platform built on diversity, love and
creativity to inspire, allow for safe expression,
boost acceptance, from everlasting inclusiveness
and relationships in our LGBTIQ+ Community.

Wellington City Councillor
Nicola Young
Advisory, Event Support

B. Facilitate and promote the delivery of a
Wellington International Pride Parade for the
LGBTIQ+ Community.
C. Provide opportunities for the LGBTIQ+
Community to create and participate in events
and activities under the umbrella of Wellington
International Pride Inc.

Penelope England (Dolly)
Advisory, Event Support
Heather Henare
Advisory, Event Support
Kaine Thompson
Advisory, Sponsorship, Governance.

D. Foster an environment through Wellington
International Pride for the LGBTIQ+ Community
to celebrate sexual orientation and gender identity;
form partnerships with other organisations that
share similar values, aims and objectives to WIPP.
E. Do anything necessary or helpful to further the
above objectives

Representation and Consultation
All Board Members will actively consult with members of the community and bring those
viewpoints and opinions to the Board for consideration. An individual Board Member will not
speak for WIPP unless requested by the Board.

Proxy Voting
WIPP appreciates that not all Board Members can attend all meetings. Proxy votes may be
registered in advance to the Secretary so that they can record these prior to any meeting.
The quorum for all board meetings is 50% of Board Members. 75% of votes are required
to pass motions.

Media
Only the spokesperson will deal with the Media – this includes Social Media. The only exception
to this is that all Board Members may actively promote the Parade and other events being
delivered by the Pride Festival
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Health and Safety
The Board will follow the Health and Safety guide
issued by WorkSafe and the Institute of
Directors. Our due diligence will be carried out by:
A. Being aware of Health and Safety Risks.
B. Considering Health and Safety in all activities
WIPP undertakes.
C. Ensuring all contractors have relevant policies and
qualifications before approving appointments.
D. Verifying all plans have covered off potential risk
and how that risk is managed

Financial
The bank account is to be managed by 2 members of
the Board – currently this is Fraser Shaw and Richard
Tait. Any 2 Board members may approve expenditure
up to $250.00 – any amount above this must have full
Board approval.
A budget will be presented to the Board and reported
against at every board meeting highlighting any
variations and income to date.
As WIPP is an Incorporated Society Board, members
are not liable for any financial debt that may be
incurred, but as a governance board we will ensure
that the society does not enter into any agreements
that may incur a debt.
A copy of the full financial report is published to
our website. Included in this report is a copy of the
Statement of Profit or Loss by Parade Year for the
2019 and 2020 events.
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The 2020 financial report shows that the 2020 WIPP generated a surplus of $16,038.
This has been deliberate for several reasons:
• To enable the event to continue in future without
any potential political interference.
• To ensure WIPP’s income was diversified and not
reliant on a single sponsor or sector of support.
• To ensure that future WIPP events are sufficiently
well supported to enable independent decisionmaking by Members and the Board about the
nature of those future events.

• 2020’s financial performance is a major step
towards our long term goal of being apolitical,
financially sustainable and future-focused. The
Board will make decisions about how the surplus is
to be applied to future events but key among those
priorities will be generating independence from
ratepayer funding.

Thank You
We wish to thank all of those who took part, in whatever
way, in the 2020 Wellington international Pride Parade.
We acknowledge those who gave their time to making
this year’s event our largest and most successful. We also
acknowledge those who share different views to our own.
We look forward to collaborating with so many of you
who have come back to support us this year and who
continue to work alongside us and we welcome those
who wish to work with us in future.
Nga mihi,
Amanduh La Co-Chair, Founder Event Director
Richard Tait, Co-Chair
On behalf:
Wellington International Pride Parade Board
July 2020
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